
https://www.mcgill.ca/indigenous/resources/indigenous-citizenship-verification-employment-related-opportunities-icvero-working-group


as Indigenous to gather their input on this plan.  

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fnuniv.ca%2Fabout-us%2Fniusla%2F&data=05%7C02%7Cceleste.pedri-spade%40mcgill.ca%7Cdf2ffc7428ac4661b90f08dc1b4a17cc%7Ccd31967152e74a68afa9fcf8f89f09ea%7C0%7C0%7C638415252526409452%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gx%2BcYmOSCYCJQX%2FqAk65rSpMefg9jhgtpFwG5A98sNU%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fnuniv.ca%2Fabout-us%2Fniusla%2F&data=05%7C02%7Cceleste.pedri-spade%40mcgill.ca%7Cdf2ffc7428ac4661b90f08dc1b4a17cc%7Ccd31967152e74a68afa9fcf8f89f09ea%7C0%7C0%7C638415252526409452%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gx%2BcYmOSCYCJQX%2FqAk65rSpMefg9jhgtpFwG5A98sNU%3D&reserved=0
https://www.mcgill.ca/indigenous/files/indigenous/internal_dialogue_summary_april_27_2023fin.pdf


Further revisions were made to the drafts following the ALF and the 
confidential sessions. Drafts were resent to Indigenous faculty and staff 
following this. Throughout these extensive consultations, the draft has been 
shaped and revised multiple times. McGill’s legal counsel has reviewed 

















PROCEDURE TITLE 
 

PROCEDURES RELATED TO THE POLICY ON INDIGENOUS 

MEMBERSHIP/CITIZENSHIP  VALIDATION  

A p p r o v i n g  B o d y  

 

S e n a t e :  T B D  

B o a r d  o f  G o v e r n o r s :  T B D  

I n i t i a l  A p p r o v a l  D a t e  

 

TBD  

D a t e  o f  N e x t  R e v i e w  

 

TBD  

I n i t i a l  S p o n s o r  

 

P r o v o s t  a n d  E x e c u t i v e  Vice - P r esident  ( A c a d e m i c )  

 
PART 1- PURPOSE AND SCOPE 
 
1. These Procedures accompany and facilitate the implementation of the Policy on 
Indigenous membership/citizenship (“Policy”). 
 
2. These Procedures shall be reviewed and amended as necessary to facilitate the smooth 
implementation of the Policy, and in any case at least every three years, with appropriate 
stakeholder consultation. 
 
3. Throughout, reference to “Indigenous” reflects Indigenous persons that fall within the 
scope of the Policy outlined in s. 2.  
 
PART II – PROCEDURAL CONTENT 
 
A. Candidates for Employment 
 
Step 1: At the Application Stage 
 
When a person applies to an employment opportunity 







https://www.mcgill.ca/provost/files/provost/final_report_-_clean_-_270617.pdf
https://www.mcgill.ca/provost/files/provost/final_report_-_clean_-_270617.pdf
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Indigenous Citizenship/Membership Validation Policy  
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